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Seed Staff believes it is important to have a Corporate Social Responsibility policy to keep us                
accountable and working towards our company values and ethos. As a recruitment company,             
we hire a large quantity of staff, and feel we are in a position to educate them through our                   
actions.  
The aims of this policy are:  

- Express how Seed Staff aim to work in an environmentally conscious way throughout out              
business and in line with out clients  

- Set standards on how to care for our employees beyond the legal expectations  
- State how Seed Staff aims to benefit the community around it  

 
Environment:  
The environmental impact of the festival industry has been highlighted over recent years. As a 
supplier to the festival industry, Seed Staff believes it has a responsibility to support the industry 
in an attempt to reduce its environmental impact as laid out in Festival Vision: 2025, which is a 
direct result of the Show Must Go On Report.  
 
Seed Staff believes it has two key responsibilities:  

- Continuously work towards being a more environmentally friendly company.  
- Continuously educate our staff on their impact when working at these events. 

 
For more details on how we will strive to achieve these aims, please read the Seed Staff                 
Environmental Policy 2020. 
 
Community:  
Seed Staff aim to work in the community by working alongside universities and their event               
management students by means of:  

- Offering guest lectures 
- Offering internship placements  
- Networking and participating in student led-projects 

 
In the future, Seed Staff also hope to work alongside a homeless charity in Birmingham. We feel                 
this is a cause that Seed Staff can support with the resources it has available such as:  

- Providing camping equipment  
- Access to warm clothing  
- Potential to offer entry employment options 
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Staffing:  
Seed Staff believe the main responsibility we have is to our staff. As a temporary agency                
staffing company we have a high quantity of staff. We are also aware of the vulnerability of                 
agency workers, and aim to support them in understanding their rights.  
 
Seed Staff believe that temporary work does not have to mean a temporary workforce. By this,                
we mean that just because these staff are under temporary employment, that does not mean we                
have to treat them as temporary staff. 
 

- We are committed to ensuring the welfare and safety of our staff onsite  
- All our paid staff have access to a benefits and rewards scheme to show our               

appreciation for their work: 
- Part of this benefits scheme includes online access to a GP and healthcare and              

wellbeing advice. We believe this is beneficial for our staff as they regularly work              
outside, making access to healthcare information easier.  

- Seed Staff will aim to support our staff if they wish to progress their career within the                 
events industry. This will be achieved by:  

- Offering extra training such as Personal License Holder Training, SIA Security           
Training and Emergency First Aid at Work 

- Seed Staff also promote our supervisors and office team from within where            
possible 

- Seed Staff also believe in total inclusivity. We believe so long as a staff member:  
- Is over the age of 18 
- has the right to work in the UK  
- We can ensure their health and safety onsite  
- Is able to fulfil the role they have applied to do (In some instances this may                

include reasonable adjustments being made)  
- Passes a Police National Computer (PNC) check at festivals if required, they are             

able to work with Seed Staff. 
- We will also include a section on our website that allows staff a way to educate us, and                  

suggest ways in which we can improve our inclusivity.  
 
 


